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University Life Goals to 2014 
 
 

[Student Learning, Development and Engagement] 
 

1. Collaborate with faculty and academic departments to expand curricular and co-
curricular experiences that enhance student learning and development and 
contribute to academic and career success.   
 

2. Collaborate with local, national and international organizations, including educational 
institutions, non-profit organizations, businesses and government, to increase 
student learning opportunities. 

 
3. Increase opportunities within our diverse community for students to learn from and 

engage with their peers, faculty and staff in order that they may thrive in an 
increasingly competitive and multicultural world. 

 
4. Expand leadership education and development opportunities that increase students’ 

competencies, commitment to developing leadership in others, and involvement with 
community service and action. 

 
5. Increase initiatives to educate, promote and support healthy, safe, responsible 

conduct and choices. 
 
6. Increase the participation of Mason’s growing communities (residential and non-

residential students, graduate students, and alumni) in campus life. 
 

[Organizational / Operational] 
 

7. Provide leadership when issues of concern arise within the campus community, 
assist in managing crises, and provide on-going support for individuals who may be 
affected. 

 
8. Continue to improve the quality and effectiveness of programs and services through 

the application of systematic assessment and evaluation 
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9. Maintain current and establish new sources of funds and resources. 
 
10. Enhance the delivery of programs and services through use of electronic and other 

technologies. 
 
11. Plan and design accessible facilities that remove barriers to learning, address the 

needs of occupants and users, contribute to effective living and engagement, and 
create a welcoming environment. 

 
12. Incorporate sustainability principles into University Life programs and services. 
 
13. Provide educational and professional training opportunities for members of the 

Division to enhance their leadership capabilities. 


